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PUBLIC POLICY AGENDA

Every lllinois small and mid-size manufacturer is impacted by the laws, regulations, and policies passed in the halls of the
state capitol. TMA works on behalf of its members to educate policy-makers about manufacturing issues, and alert our

members to legislative risks and opportunities. Our public policy agenda incudes:

TAXATION

In a global economy where job-creating
manufacturers bid against both national
and international competition, the level of
taxes a business is forced to pay materially
affects winning bids, and puts at risk good-
paying jobs and economic benefits that
result from manufacturing activity. | TMA
seeks to:

*  Phase out the Cook County property
tax classification system and put
manufacturers on an even footing with
all property tax payers

»  Cap the growth of property taxes until
lllinois is at least “average” in the U.S.

*  Reduce cumulative taxation (e.g.
income, sales, unemployment,
etc.), which negatively impacts
competitiveness.

SCORECARD

REGULATION

The regulatory burden imposed on job-
creating manufacturers results in outlays
that must be incorporated in the cost of
production. Imposing regulations on the
employee/employer relationship  result
in less employment and laid off or un-
hired employees/citizens. Similarly,
zoning or code requirements that obligate
manufacturers to adhere to property
standards that relate better to residential
neighborhoods increase costs that can
cause them to lose competitive bids. | TMA
seeks to:

*  Repeal all government regulations of
the employee/employer relationship.

*  Require independent review and
publication of the cost of new state
and local regulations.

+ Implement simple appeal and bypass
procedures for existing regulations.

*  Require local governments to confer
with local manufacturers and other
employers.

To hold members of the lllinois General Assembly accountable, and to
inform members and the publlic about the pro- or anti-manufacturing votes
cast by their elected officials, TMA produces an lllinois manufacturing

legislative scorecard.

The following is TMA’s scorecard for the 102nd lllinois General Assembly.
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EDUCATION

lllinois operates an extensive and expensive
public education system that is funded
by some of the highest property taxes in
the nation. Despite this investment, job-
creating manufacturers report significant
frustration with the readiness of graduating
students to meet basic job requirements.
Additionally, many school leaders lack a
realistic understanding of the state’s job
market and the importance of manufacturing
to the region. The expanding “skills-gap” in
manufacturing has been identified as one
of the most critical threats to our country’s
economic future. | TMA seeks to:

«  Engage, encourage, and elect officials
who understand and advocate for
manufacturing.

*  Hold college and school officials
accountable for their student’s job
readiness and competency.

e Tie future funding of education — at
all levels — to demonstrated progress
toward goals that provide students
with a high quality and useful
education.

«  Encourage education leaders to meet
with employers to understand their
needs and perspectives.

e Advocate for more manufacturing-
skills education in high schools,
vocational schools and colleges.




ILLINOIS HOUSE BILLS DESCRIPTIONS

HB 117 — This bill lowers the number of employees from 25 to
5 that requires employers to provide either a retirement plan
or join the state’s Secure Choice Savings Program for their
employees. TMA opposed the measure as yet another state
requirement on small to mid-sized business employers. The
law was effective January 1, 2022.

(TMA Position: Opposed) | House Vote: 110-02-01

HB 118 — This measure increases the penalty for any employer
that underpays employee wages from the previous 2% to
5% per month. TMA opposed the bill because it represents
employers that this policy will negatively affect. The law was
effective immediately.

(TMA Position: Opposed) | House Vote: 68-44-0

HB 1769 — This bill Reimagining Electric Vehicles (REV) set up
a tax credit for electric vehicle manufacturers which requires
Project Labor Agreements requiring labor union neutrality. TMA
opposed it because a considerable number of its members are
small to mid-sized manufacturers that would like to participate
in electric vehicle production but choose not to be union shops.
The law was effective immediately.

(TMA Position: Opposed) | House: Concurrence vote: 110-2-1

HB 3437 — Creates the Investing in lllinois Works Tax Credit
Act that says if the state finds a contractor or owner or operator
failed to pay the prevailing rate of wages to construction
workers, the state can work to recover unpaid or underpaid
wages, plus a 5% monthly penalty, on behalf of and payable
to the workers. TMA opposed the measure because it could
eventually affect manufacturers in lllinois. The measure passed
the lllinois House, but was stopped before an lllinois Senate
floor vote was made.

(TMA Position: Opposed) | House vote on Sen Am 1: 71-43

SB 72 — Increases prejudgment interest concerning employee
injury lawsuit payouts from 5% to 7% per annum. Now
prejudgment interest begins to accrue on the date an action
is filed, rather than on the date a defendant is notified of the
injury from the incident itself or written notice. The law became
effective July 1, 2021.

(TMA position: Opposed) | House Concurrence vote: 67-40

SB 672 — Amends the lllinois Freedom to Work Act to make
no-compete and no-solicit agreements invalid unless expected
or annual rate of earnings is more than $75,000 per year on
January 1, 2022; increasing $5000 per year every five years
through 2037. TMA supported the measure because it clarified
applications in the original Freedom to Work Act. The law
became effective January 1, 2022.

(TMA position: Supported) | House Concurrence vote: 110-0

SB 1847 — Amends the Equal Pay Act of 2003 to require
a business with over 100 to disclose to the state how it
determines the level of wages and benefits payable to
employees and identify differences in approach by title of
employee classification. TMA supported the measure because
it cleaned up the 2003 wording and lengthened the time frame
from 15 to 30 days to respond to errors in filings. The law was
effective immediately.

(TMA Position: Supported) | House Concurrence vote: 117-0

SB 2408 — The extensive Energy Transition Act set up a new
governing agency to oversee lllinois transitioning to a green
energy economy. The Act covered business requirements
concerning Project Labor Agreements and expansion of
prevailing wage mandates into private projects. TMA opposed
because the Energy Transition Act will cause lllinois businesses
to pay much more for consuming energy, already a major
expense for TMA members. The law was effective immediately.

(TMA Position: Opposed) | House Third reading: 83-33

SB 2531 — This bill created a SALT tax work-around for pass-
through companies. It allows a partnership or Subchapter
S corporation that elects to pay tax at the entity level to pay
estimated tax if the amount payable as estimated tax can
reasonably be expected to exceed $500. TMA supported the
measure because it would likely benefit small and mid-sized
business owners like TMA members. The law was effective
immediately.

(TMA Position: Supported) | House Concurrence vote: 116-0

SJRCA 11 - If voters support this state Constitutional
Amendment in November 2022, lllinois will prohibit right-to-
work laws and require labor unions. It would not allow any
law that interferes with, negates, or diminishes the right of
employees to organize and bargain collectively over their
wages, hours, and other terms and conditions of employment
and work place safety. TMA opposed SJRCA 11 because a
considerable number of our members are non-union shops
that want to keep and protect their employees without labor
union demands.

(TMA Position: Opposed) | House Third reading: 80-30-3
On November 2022 General Election ballot
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TMA Position NO NO NO NO NO YES YES NO YES NO 2021 Score 2019 Score

Ammons D-103 Y Y Y A Y Y Y Y Y Y 30 10
m Andrade D-40 Y Y Y Y Y Y Y Y Y Y 30 30
I-IJ Avelar D-85 Y Y Y Y Y Y Y Y Y Y 30 na
Batinick R-97 Y N Y N N E Y N Y N 70 80
m Bennett R-106 Y N Y N N Y Y Y Y N 70 70
Bos R-51 Y N Y N N Y Y N Y N 80 NA
O Bourne R-95 Y N Y N N Y Y N Y N 80 90
Brady R-105 Y N Y N N Y Y N Y N 80 80
o Buckner D-26 E Y Y Y NV Y Y Y Y Y 30 30
Burke D-36 E Y Y Y Y Y Y Y Y A 30 30
w Butler R-87 Y N Y N N NV Y N Y N 70 90
Carroll D-57 Y Y Y Y Y Y Y Y Y Y 30 40
Cassidy D-14 Y Y Y Y Y Y Y Y Y Y 30 30
m Caulkins R-101 Y N Y N N Y Y N Y E 70 80
Chesney R-89 Y N Y N N Y Y N Y N 80 80
w Collins D-9 Y Y Y Y Y Y Y Y Y Y 30 NA
Conroy D-46 Y Y Y Y Y Y Y Y Y Y 30 30
: Costa Howard D-48 Y Y Y Y Y Y Y Y Y Y 30 50
Crespo D-44 Y Y Y Y Y Y Y Y Y Y 30 30
O Croke D-12 Y Y Y Y Y Y Y Y Y Y 30 NA
D’Amico D-15 Y Y Y Y na Y Y Y Y Y 30 30
I Davidsmeyer R-100 Y N Y N N Y Y N Y P 70 90
Davis D-30 Y Y N N Y Y Y Y Y Y 50 30
Delgado D-3 Y Y Y Y Y Y Y Y Y Y 30 NA
m Deluca D-80 Y Y Y Y Y Y Y Y Y Y 30 40
— Demmer R-90 Y N Y N E Y Y Y Y N 50 70
O Didech D-59 Y E Y Y Y Y Y Y Y Y 30 30
Durkin R-82 Y N Y N N Y Y N Y N 80 70
Elik R-111 NV N Y N N Y Y N Y N 80 NA
Z Evans D-33 Y Y Y Y Y Y Y Y Y Y 30 30
— Flowers D-31 Y Y Y Y Y Y Y N Y Y 40 30
_I Ford D-8 Y Y Y Y NV Y Y Y Y Y 30 30
Frese R-94 Y N E N N Y Y E Y N 70 90
_I Friess R-116 N E Y N N Y Y N Y N 80 NA
— Gabel D-18 Y Y Y Y Y Y Y Y Y Y 30 30
Gong-Gershowitz D-17 Y Y Y Y Y E Y Y Y Y 20 30
Gonzalez D-21 Y Y Y Y Y NV Y Y Y Y 20 NA
Gordon-Booth D-82 E E Y E NV Y Y Y Y Y 30 30
Grant R-42 Y N Y N N Y Y N Y N 80 80
Greenwood D-114 Y Y Y Y Y Y Y Y Y Y 30 20
Guerrero-Cuellar D-22 Y Y Y Y Y Y Y Y Y Y 30 NA
Guzzardi D-39 Y Y Y NV Y NV Y Y Y Y 20 30
Haas R-79 Y Y Y N N Y Y Y Y Y 50 NA
Halbrook R-102 Y N E N N Y Y N Y N 80 70
Halpin D-72 E Y Y Y Y Y Y Y Y Y 30 30
Hammond R-93 Y N Y N N Y Y N Y Y 70 70
Harper D-6 NV Y Y Y Y Y Y Y Y Y 30 30
Harris D-13 Y Y Y Y Y Y Y Y Y Y 30 20
Hernandez, Barbara D-83 Y Y Y Y Y Y Y Y Y Y 30 30
Hernandez, Elizabeth D-24 Y Y Y Y Y Y Y Y Y Y 30 30
Hirschauer D-49 Y Y Y Y Y Y Y Y Y Y 30 NA
Hoffman D-113 Y Y Y Y Y Y Y Y Y Y 30 30
Hurley D-35 Y Y Y Y Y NV Y Y Y Y 20 30
Jacobs R-115 Y N Y N N Y Y N Y N 80 NA
Jones D-29 Y E NV Y Y Y E Y Y Y 20 30
Keicher R-70 P N Y N N Y Y Y Y Y 60 80
Kifowit D-84 Y Y Y Y Y Y Y Y Y Y 30 40
LaPointe D-19 Y Y Y Y Y Y Y Y Y Y 30 10
Lewis R-45 P N Y N N NV Y Y Y Y 50 NA
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Lilly D-78 Y Y Y Y NV Y Y Y Y Y 30 20
Luft R-91 Y N Y Y N Y Y Y Y 50 NA (D
Mah D-2 Y Y Y Y Y Y Y Y Y Y 30 30 LIJ
Manley D-98 Y Y Y Y Y Y Y Y Y Y 30 30
Marron R-104 Y N Y N E Y Y N Y Y 60 80 m
Mason D-61 Y Y Y Y Y Y Y Y Y Y 30 20
Mayfield D-60 Y Y Y Y Y Y Y Y Y Y 30 20 O
Mazzochi R-47 Y N Y N N Y Y N Y N 80 50
McCombie R-71 Y N Y N N Y Y Y Y Y 60 60 0
McLaughlin R-52 Y N Y N N Y Y Y E E 50 NA
Meier R-108 Y N Y N N Y Y N Y N 80 90 m
Meyers-Martin D-38 Y Y Y Y Y Y Y Y Y Y 30 30
Miller R-110 Y N E E N Y Y N Y N 70 70
Moeller D-43 Y Y Y Y Y A Y Y Y Y 20 20 LIJ
Morgan D-58 Y Y Y Y Y Y Y Y Y Y 30 40
Morrison R-54 Y N NV N N Y Y N Y N 80 80 m
Moylan D-55 Y Y Y Y Y Y Y Y Y Y 30 30
Murphy R-99 Y N Y N N Y Y N Y N 80 90 D
Mussman D-56 Y Y Y Y Y Y Y Y Y Y 30 30
Ness D-66 Y Y Y Y Y Y Y Y Y Y 30 NA O
Nichols D-32 Y Y Y Y na Y Y Y Y Y 30 NA
Niemerg R-109 N N Y N N Y Y N Y N 90 NA I
Ortiz D-1 Y Y Y Y Y Y Y Y Y Y 30 30
Ozinga R-37 Y N P N N Y Y N Y P 70 NA
Ramirez D-4 Y Y Y Y Y Y Y Y Y Y 30 30 (D
Reick R-63 Y N Y N NV Y Y N NV N 60 80 —
Rita D-28 Y Y Y Y Y Y Y Y Y A 30 20 O
Robinson D-5 Y Y Y Y NV Y Y Y Y Y 30 30
Scherer D-96 Y Y Y Y Y Y Y Y Y Y 30 40
Severin R-117 Y N Y N E Y Y N \4 Y 60 70 Z
Slaughter D-27 Y Y Y Y Y Y Y Y Y Y 30 30 —
Smith D-34 Y Y Y Y Y Y Y Y Y Y 30 30 _I
Sommer R-88 Y N Y N N Y Y E Y N 70 70
Sosnowski R-69 Y N Y N N Y Y N Y N 80 90 _I
Spain R-73 Y N Y N N Y Y N Y N 80 70 —
Stava-Murray D-81 Y Y Y Y Y Y Y Y Y Y 30 20
Stephens R-20 Y N Y Y N Y Y Y Y E 50 20
Stoneback D-16 Y Y Y Y Y Y Y Y Y Y 30 NA
Stuart D-112 Y Y Y Y Y Y Y Y Y Y 30 30
Swanson R-74 Y N Y N N Y Y N Y N 80 80
Tarver D-25 Y N N Y Y Y Y Y Y Y 50 20
Ugaste R-65 Y N Y N N Y Y N Y N 80 70
Vella D-68 Y E Y Y Y Y Y Y Y Y 30 NA
Walker D-53 Y Y Y Y Y Y Y Y Y Y 30 30
Walsh D-86 Y Y Y Y Y Y Y Y Y Y 30 30
Weber R-64 Y N Y N N Y Y N Y N 80 80
Welch (Speaker) D-7 Y Y Y Y Y Y Y Y Y Y 30 30
Welter R-75 Y N Y N E Y Y Y Y Y 50 80
West D-67 Y Y Y Y Y Y Y Y Y Y 30 30
Wheeler, K. R-50 Y N Y N N Y Y Y Y P 60 70
Wilhour R-107 na na na na na na na N Y N 20 80
Williams, Ann D-11 E Y Y Y Y Y Y Y Y Y 30 30
Williams, Jawaharial D-10 A A Y Y Y Y Y Y Y Y 30 20
Willis D-77 Y Y Y Y Y Y Y Y Y Y 30 30
Windhorst R-118 Y N Y N N Y Y N Y N 80 80
Yang Rohr D-41 Y Y Y Y Y Y Y Y Y Y 30 NA
Yednock D-76 Y Y Y Y Y Y Y Y Y Y 30 30
Yingling D-62 Y Y Y Y Y Y Y Y Y Y 30 30
Zalewski D-23 Y Y Y Y Y Y Y Y Y Y 30 30
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ILLINOIS SENATE BILLS DESCRIPTIONS

SB 72 - Increases prejudgment interest concerning employee
injury lawsuit payouts from 5% to 7% per annum. Now
prejudgment interest begins to accrue on the date an action
is filed, rather than on the date a defendant is notified of the
injury from the incident itself or written notice. The law became
effective July 1, 2021.

(TMA position: Opposed) | Concurrence vote: 37-17-3

SB 672 — Amends the lllinois Freedom to Work Act to make
no-compete and no-solicit agreements invalid unless expected
or annual rate of earnings is more than $75,000 per year on
January 1, 2022; increasing $5000 per year every five years
through 2037. TMA supported the measure because it clarified
applications in the original Freedom to Work Act. The law
became effective January 1, 2022.

(TMA position: Supported) | Concurrence vote: 56-0

SB 1847 — Amends the Equal Pay Act of 2003 to require
a business with over 100 to disclose to the state how it
determines the level of wages and benefits payable to
employees and identify differences in approach by title of
employee classification. TMA supported the measure because
it cleaned up the 2003 wording and lengthened the time frame
from 15 to 30 days to respond to errors in filings. The law was
effective immediately.

(TMA Position: Supported) | Concurrence vote: 59-0

SB 2408 — The extensive Energy Transition Act set up a new
governing agency to oversee lllinois transitioning to a green
energy economy. The Act covered business requirements
concerning Project Labor Agreements and expansion of
prevailing wage mandates into private projects. TMA opposed
because the Energy Transition Act will cause lllinois businesses
to pay much more for consuming energy, already a major
expense for TMA members. The law was effective immediately.

(TMA Position: Opposed) | Concurrence vote: 27-17-3

SB 2531 — This bill created a SALT tax work-around for pass-
through companies. It allows a partnership or Subchapter
S corporation that elects to pay tax at the entity level to pay
estimated tax if the amount payable as estimated tax can
reasonably be expected to exceed $500. TMA supported the
measure because it would likely benefit small and mid-sized
business owners like TMA members. The law was effective
immediately.

(TMA Position: Supported) | Concurrence vote: 59-0
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SJRCA 11 — If voters support this state Constitutional
Amendment in November 2022, lllinois will prohibit right-to-
work laws and require labor unions. It would not allow any
law that interferes with, negates, or diminishes the right of
employees to organize and bargain collectively over their
wages, hours, and other terms and conditions of employment
and work place safety. TMA opposed SJRCA 11 because a
considerable number of our members are non-union shops
that want to keep and protect their employees without labor
union demands.

(TMA Position: Opposed) | Third reading: 49-7

On November 2022 General Election Ballot

HB 117 — This bill lowers the number of employees from 25 to
5 that requires employers to provide either a retirement plan
or join the state’s Secure Choice Savings Program for their
employees. TMA opposed the measure as yet another state
requirement on small to mid-sized business employers. The
law was effective January 1, 2022.

(TMA Position: Opposed) | Senate Vote: 42-15

HB 118 — This measure increases the penalty for any employer
that underpays employee wages from the previous 2% to
5% per month. TMA opposed the bill because it represents
employers that this policy will negatively affect. The law was
effective immediately.

(TMA Position: Opposed) | Senate Third Reading: 40-15

HB 1769 — This bill Reimagining Electric Vehicles (REV) set up
a tax credit for electric vehicle manufacturers which requires
Project Labor Agreements requiring labor union neutrality. TMA
opposed it because a considerable number of its members are
small to mid-sized manufacturers that would like to participate
in electric vehicle production but choose not to be union shops.
The law was effective immediately.

(TMA Position: Opposed) | Senate Third reading 55-0
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Anderson R-36 N Y Y N Y Y N NV NV 66 50
Aquino D-2 Y Y Y Y Y Y Y Y Y 33 10 w
Bailey R-55 N Y Y N Y N N N Y 88 na m
Barickman R-53 NV Y Y N Y N N NV Y 66 80
Belt D-57 Y Y Y Y Y Y Y Y Y 33 30 m
Bennett D-52 P Y Y Y Y Y Y Y Y 33 10
Bryant R-58 N Y Y N Y Y Y N Y 66 na O
Bush D-31 Y Y Y Y Y Y Y Y Y 33 10
Castro D-22 Y Y Y Y Y Y Y Y Y 33 20 o
Collins D-16 Y Y Y P Y Y Y Y Y 33 10
Connor D-43 Y Y Y Y Y Y NV Y Y 33 na m
Crowe D-56 Y Y Y N Y Y Y Y Y 44 20
Cullerton, T. D-23 Y Y Y Y Y Y Y Y Y 33 30
Cunningham D-18 Y Y Y Y Y Y Y Y Y 33 20 m
Curran R-41 N Y Y Y Y Y Y N Y 55 50
DeWitte R-33 N Y Y N Y Y N N Y 77 100 F
Ellman D-21 Y Y Y Y Y Y Y NV Y 33 20 <
Feigenholtz D-6 Y Y Y Y Y Y Y Y Y 33 na
Fine D-9 Y Y Y Y Y Y Y Y Y 33 20 Z
Fowler R-59 N Y Y N Y Y N N Y 77 90
Gillespie D-27 Y Y Y Y Y Y Y Y Y 33 20 m
Glowiak Hilton D-24 P Y Y Y Y Y Y Y Y 33 20
Harmon (Senate President) D-39 Y Y Y Y Y Y NV Y Y 33 20 w
Harris D-15 Y Y Y NV Y Y Y NV Y 33 10
Hastings D-19 Y Y Y Y Y Y Y Y Y 33 10
Holmes D-42 Y Y Y Y Y Y Y Y Y 33 20 w
Hunter D-3 Y Y Y Y Y Y Y Y Y 33 20 —
Johnson D-30 Y Y Y Y Y Y Y Y Y 33 na
Jones, E. D-14 Y Y Y Y Y Y Y Y Y 33 20 O
Joyce D-40 Y Y Y Y Y Y Y Y Y 33 10
Koehler D-46 Y Y Y Y Y Y Y Y Y 33 20 Z
Landek D-12 N Y Y Y Y Y Y Y Y 44 20 —
Lightford D-4 Y Y Y Y Y Y Y Y Y 33 20 J
Loughran Cappel D-49 Y Y Y Y Y Y Y Y Y 33 na
Martwick D-10 Y Y Y Y Y Y Y Y Y 33 20 J
McClure R-50 NV Y Y N Y Y N N NV 66 90 —
McConchie R-26 N Y Y N Y N N N Y 88 100
Morrison D-29 Y Y Y NV Y Y Y Y Y 33 10
Mufioz D-1 Y Y Y Y Y Y Y Y Y 33 20
Murphy D-28 Y Y Y Y Y Y Y Y Y 33 20
Pacinone-Zayas D-20 Y Y Y Y Y Y Y Y Y 33 na
Peters D-13 Y Y Y Y Y Y Y Y Y 33 20
Plummer R-54 N NV Y N Y N N N Y 77 80
Rezin R-38 N Y Y Y Y Y Y Y Y 44 50
Rose R-51 N Y Y N Y Y N N Y 77 100
Simmons D-7 Y Y Y P Y Y Y Y Y 33 na
Sims D-17 Y Y Y Y Y Y Y Y Y 33 10
Stadelman D-34 Y Y Y Y Y Y Y Y Y 33 20
Stewart R-45 N NV Y N Y N N N Y 77 80
Stoller R-37 N Y Y N Y Y N N Y 77 na
Syverson R-35 N Y Y N Y Y N N Y 77 100
Tracy R-47 N Y Y N Y N N N NV 88 90
Turner, D. D-48 Y Y Y P Y NV Y Y Y 33 na
Turner, S. R-44 N Y Y N Y N N N Y 88 na
Van Pelt D-5 P NV Y Y Y NV Y Y NV 22 10
Villa D-25 Y Y Y Y Y Y Y Y Y 33 na
Villanueva D-11 Y Y Y Y Y Y Y Y Y 33 na
Villivalam D-8 Y Y Y Y Y Y Y Y Y 33 20
Wilcox R-32 N Y Y N Y Y N N Y 88 70
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TECHNOLOGY & MANUFACTURING ASSOCATION
SOLUTIONS FOR MANUFACTURERS

COMMUNITY

TMA provides mutual support and connection
among our members and within the small and
mid-size manufacturing industry.

INFORMATION

TMA serves as a direct and indirect source of
information and assistance to help members
operate more successfully.

TRAINING

TMA helps members train, educate and certify
their personnel at all levels — from entry to
apprentice to owner/manager.

RESOURCES

TMA pools the purchasing power of our
members in order to provide them products and
services that benefit their businesses.

ADVOCACY
TMA creates a positive public image of

the industry, and advocate for business tﬁﬁ)@ 8{:}

environment conducive to members growth.
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